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ABSTRACT 

Curriculum initiation in public vocational programs 
in Wisconsin is an unstructured procedure, is conducted from an 
inadequate data base and with little or no involvement of local 
advisory committees. Improved procedures are recommended for the 
purpose of facilitating curricular relevance to rapidly changing 
occupational needs. Data collection was by personal interview with 74 
vocational school directors and local coordinators and 61 advisory 
committee chairmen. Also, 102 randomly selected vocational school 
teachers provided information by a mailed questionnaire. 

Environmental and policy and/or information variables were studied as 
significant determinants of curricular program decisions* 
Environmental variables include enrollment, type of school, city 
size, male/feraale student ratio and part-time/full-time ratio. Policy 
and/or information variables include the rationale and the data base 
for initiating new curriculums. It- is recommended that state 
education agencies form an alliance with state employment service 
offices which can serve as Manpower Service Centers. Such centers 
could provide up-to-date labor market information for a state, area, 
or city. In the interim, the improved use of local advisory 
committees is recommended. (CH) 
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INTRODUCTION 



In recent years in the United States educators and legislators have 
become increasingly aware of the important role vocational education has 
to play in the future of our country. The Wisconsin State Board of Voca- 
tional, Technical, and Adult Education points out the myriad demands on 
vocational education: 

The forces of urbanisation, increased mobility, indust- 
rialization, scientific and technological advance, popu- 
lation growth, increased consumer demand for services 
and manufactured products, expansion in the size and 
skills of the labor force, and job competition in the 
labor market are creating new demands on vocational, 
technical and adult education. . . . 

Recent productivity developments have led to productivity increases 

of 3.2 percent per year or better. Employment rose from 58,000,000 in 

1947 to 80,000,000 in 1967, ^ and it continues to rise. Further, there 

has been a long-term educational upgrading of workers in all major 

3 

occupational groups. 

The ramifications of all the technological, educational and 
occupational changes are great, especially for vocational education 
programs. It was estimated that 26 million young people would enter 



^Wisconsin State Board of Vocational, Technical, and Adult Education, 
Vocational Technical and Adult Ed ucation al Facilities (Madison: 1967), 

p. xi. 

2 

U.S. Department of Labor, Manpower Report of the President . 1967 
(Washington: Government Printing Office, 1967), p7~211. 

3 

Harvey Kamel, "Educational Attainment of Workers," Monthly Labor 
Review (February, 1968), p. 26. 



